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Health and Safety Policy 

1. Our Commitment 

1.1. To take all reasonable measures to reduce or (where possible) remove risks to the health, safety and 
welfare of our employees, contractors, authorised visitors to our sites, and anyone else who may be 
affected by our business activities.   

1.2. To comply with the Work Health and Safety Act 2020 and Work Health and Safety (General) 
Regulations 2022, other Acts and Regulations which may apply, relevant Codes of Practice and relevant 
Australian Standards. 

1.3. To continually improve the health and safety management system to enhance the company’s health 
and safety performance.  

2. Company Responsibilities  

To meet our commitment to safety and health, Shelford will: 

2.1. Develop and foster a safe working culture across all aspect of the company’s operations  

2.2. Provide and maintain appropriate work facilities, work environment, safe plant and equipment, 
structures and safe systems of work for the welfare and safety of workers carrying out work 

2.3. Provide appropriate information, training, instruction, supervision and management necessary to 
protect workers from risks to their health and safety arising from work activities 

2.4. Monitor the health and wellbeing of workers and the conditions at the workplace for the purpose of 
preventing illness or injury of workers arising from our business 

2.5. Empower and support workers to meet their health and safety responsibilities  

2.6. Use multiple means to consult with workers on matters relating to health and safety 

2.7. Conduct an annual review of our health and safety management system and implement identified 
improvements 

3. Worker Responsibilities 

To meet our commitment to safety and health, all workers on Shelford sites are required to: 

3.1. Take reasonable care for their own health and safety 

3.2. Take reasonable care that what they do, or what they do not do, does not adversely affect the health 
and safety of other people 

3.3. Comply (so far as they are reasonably able to) with any reasonable work health or safety policies, 
procedures, or instruction provided by management 

3.4. Not misuse or interfere with anything provided for work health and safety 

3.5. Report all known or observed hazards, incidents and near misses to their Supervisor or Manager 
immediately, no matter how trivial 

3.6. Engage in consultation with management to identify, assess and control hazards and the effectiveness 
of such controls 
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